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Abstract 
Education at all levels is seen as a fundamental catalyst for moral and intellectual development 
which humans require in order to live a meaningful life. Tertiary education enhances the 
training and development of minds capable of impacting on the economic and social 
development of society. Thus the extent to which a society can prosper largely depends on its 
level of human and infrastructural development. This study investigated the impact of 
TETFUND on the human and capital development in the south eastern federal universities in 
Nigeria. Data was collected from the annual bulletin of TETFUND for the period under review 
and analysed using regression method. The results indicated that funds released for human 
training and infrastructural development has positive significance with p-values ranging from 
0.0022 to 0.00326 respectively. The study recommended timely disbursement of the 
interventionist fund for effective utilization and strict monitoring of contracts 
 
INTRODUCTION 

Education is the bedrock for every development that takes place in the society and a remedy to 

the menace of unemployment that plagues the third world nations and Nigeria in particular. It 

enables high skilfulness of human resource and technological development of an organization 

that enhances input maximization which brings unquantifiable benefits to individuals in the 

societies (Hornby, 2016).  The highest level of human capital development is trained at the 

apex of the educational system known as the university. The quality and efficiency of human 

capital depends on the quality and quantity of infrastructural development in the institutions. 

Physical infrastructure is the bedrock of any university whether in developed or developing 

countries, for effective teaching and learning. The major essence of infrastructure in the 

education of students in higher institutions is to increase relevance, aesthetics, and staff 

motivation as well as improve on the academic achievement of students. Provision of 

stimulating learning environment and safety is a major consideration in infrastructural 
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development (Uche, et al 2011). Thus, ensuring their quality and maintenance up to global 

standard is very challenging.  

 
 In order to improve on the infrastructural status in Nigerian educational institutions, a national 

donor agency known as Tertiary Education Trust Fund (TETFUND) became the substantial 

source of financial assistance to various educational institutions especially in the construction, 

completion or rehabilitation of capital projects embarked upon by those institutions. 

TETFUND was established as an intervention agency under the TETFUND ACT, 2011 and is 

charged with the responsibility of managing, disbursing and monitoring the education tax 

meant for public tertiary institutions in Nigeria. Ehiametalor (2011) sees infrastructure as the 

operational inputs of every instructional programme and constitutes elements that are necessary 

for teaching and learning. Hornby (2016) defines infrastructure as the basic systems and 

services that are necessary for an organization to run smoothly which include buildings, 

transport, water and power supplies. 

 
 The Tertiary Education Trust Fund (TETFund) was originally established as Education Trust 

Fund (ETF) by the Education Tax Act No. 7 of 1993 and amended by Act No. 40 of 1998, to 

operate as an intervention fund to all levels of public education (Federal, State and Local). 

Though the act was amended by Act No. 40 of 1998, the agency faced challenges that made it 

unfunctional. For example it was over burdened and over stretched coupled with duplication 

of functions and mandate of other agencies such as Universal Basic Education (UBE) and 

Millennium Development Goals (MDGs) and the available funds were thinly spread and made 

no significant impact on the dilapidated facilities in tertiary institutions (Bogoro, 2015). It is 

an intervention agency set up to provide supplementary support to all levels of public tertiary 

institutions with the main objective of using funding alongside project management for the 

rehabilitation, restoration and consolidation of tertiary education in Nigeria. The main source 

of income available to the Fund is the two percent education tax paid from the assessable profit 

of companies registered in Nigeria. 

 
 In order to strengthen co-operation within and outside the university, staff development has 

been identified as a source of training; updating, bridging the gap and assessment of the 

learning processes in the 21st century mandates the higher institutions to offer varieties of 

training programmes which include short courses, part-time, modularized courses, and distance 

learning. It has been noted that every economy need to invest in research and knowledge 
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generation through human capital development (Uche, 2013) which will equip them to face the 

economic challenges, competitions and other areas of needs. The training of teachers helps the 

education system cope with the changing society and the universities to boost their human 

capacity, teaching, research, skills and knowledge acquisition. In the same vein, universities 

cannot exist without adequate provisions for updating and improving research, teaching and 

learning processes for their staff both male and female. The importance of ensuring this 

professional training and excellence in research, teaching and learning was supported by the 

general conference of UNESCO in 1997.  

 
The decline in the standard and quality of Nigerian university education is one of the biggest 

challenges facing the nation for over two decades and has been a source of concern to 

stakeholders in the education sector. Some of the challenges facing the public universities 

include inadequate lecture halls, hostels (and low standard of room atmosphere), light system, 

acoustics, furniture and sanitation. With enrolment explosion witnessed in the universities 

today, students are faced with poor living conditions, lack of equipment and materials as can 

be seen in the overcrowding of lecture theatres during lectures and examination periods. This 

points to the fact that inadequate infrastructure is one of the factors responsible for the decline 

in quality of education in Nigeria (Olagbemiro, 2010). 

 
OBJECTIVES OF THE STUDY 

 The main objective of this study was to ascertain the extent to which TETFund affects staff 

training and infrastructural development. While the specific objectives include: 

1. To determine the effect of tetfund allocation on staff training in Nigerian universities 

2. To identify the impact of tetfund on infrastructural development in Nigerian universities 

3. To evaluate the impact of tetfund on research and development in Nigerian universities 

  
 RESEARCH QUESTIONS 

1. What effects does tetfund have on staff training in Nigerian universities? 

2. To what extent does tetfund affect infrastructural development in Nigerian universities? 

3. To what extent does tetfund impact on research and development in Nigerian 

universities? 
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RESEARCH HYPOTHESES 

1. Tetfund allocation has no significant effects on staff training in Nigerian universities 

2. There is no significant effect between tetfund and infrastructural development in 

Nigerian universities 

3. Tetfund has no significant impact on research and development in Nigerian universities 

The study is limited to federal universities in South Eastern Nigeria. This means that private 

universities and other level institutions were excluded.  

This study aims at examining Nigerian universities’ performance subject to tertiary education 

trust fund intervention and focuses on staff training and infrastructural development using  an 

empirical survey spanning ten (10) years 2009-2018 to investigate the extent of effects 

TETFUND intervention has on the overall performance of both staff and infrastructural 

development in public universities.  

 
LITERATURE REVIEW 

THE TERTIARY EDUCATION TRUST FUND 

Tertiary Education Trust Fund (TETFUND), was established as an Intervention Agency under 

the Education Tax Act No. 7 of 1993. Tertiary Education Trust Fund (Establishment, etc.) Act, 

2011 repeals the Education Tax Act Cap. E4, laws of the Federation of Nigeria, 2004 and 

Education Tax Fund Act No. 17, 2003 and establishes the Tertiary Education Trust Fund 

charged with the responsibility of managing, disbursing and monitoring the education tax to 

public tertiary institutions in Nigeria. To enable the TETFund achieve the above objectives, 

TETFund Act, 2011 imposes a 2 percent Education Tax on the assessable profit of all registered 

companies in Nigeria. The Federal Inland Revenue Service (FIRS) is empowered by the Act to 

assess and collect Education Tax. The fund administers the tax imposed by the Act and 

disburses the amount to tertiary educational institutions at Federal and State levels. It also 

monitors the projects executed with the funds allocated to the beneficiaries.  From the above, 

it is clear that one of the TETFund cardinal objectives is to carry out and strengthen academic 

staff training and development (Ogar, 2012). 

 
In other words, academic-based intervention programmes are fashioned to launch TETFund 

beneficiaries into world class institutions with high capacities to withstand and excel in global 

competitiveness in the world market, effectively drive Nigerian knowledge-based economy 

and continuously engineer the production of highly skilled manpower, world class facilities 

and innovations (Suleiman, 2015). Concerted efforts therefore are continuously being put in 
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place by Education Support Services Department through effective coordination and 

management of the implementation of TETFund Academic-based interventions in the 

institutions to build, propagate and transform TETFund Beneficiary Institutions into centres of 

excellence in research, innovation research incubation and entrepreneurship development 

systems.  

 
TRAINING AND DEVELOPMENT  

This is a function of human resource management concerned with organizational activity aimed 

at bettering the performance of individuals and groups in organizational settings”. Training and 

development is synonymous with “Human Resource Development”, “Human Capital 

Development” and “Learning and Development”. 

 
THE NEED FOR FOREIGN TRAINING 

 Foreign training is a necessary element for the creation of a pool of scientific personnel 

required for the sustenance of research and development activities in the Third World and will 

remain so for the foreseeable future (Suleiman, 2015). These countries have the infrastructure, 

the human resources and the capacity to train personnel to the highest international standards. 

Asia is by far the largest exporter of foreign students to the industrialized nations. Indeed, 

Taiwan, Korea, and Malaysia are all among the top ten countries sending students to the United 

States and the numbers are still increasing. The impact of foreign training on the development 

of research and development is quite significant. As noted earlier, as much as foreign training 

is desirable for production of high skilled manpower needed for scientific research, it is also 

capable of bringing along with it some undesirable consequences. On the positive side, it is an 

established fact that in almost all academic fields, the most advanced training facilities, the best 

libraries, and the most distinguished scholars are located in the major Western nations. Most 

of the high ranking researchers, administrators and policy makers in Asian countries are foreign 

trained. Although there are no empirical records to show that foreign trained professionals in 

science and technology in Nigeria perform better than their home trained counterparts, there 

are evidences however to show that they are exposed to better training facilities in foreign 

universities (Suleiman, 2015).  

 
Nigeria among other developing countries have to look overseas for students and training of 

their professionals because of the unavailability of such training opportunities at home and the 

kind of value that societies and the trainees themselves attach to overseas training. It is therefore 
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important to carefully examine the activities of the TETFund in these areas which are keys to 

sustainability of higher education institutions in Nigeria. 

 
CHALLENGES CONFRONTING THE TETFUND IN NIGERIA  

 Government Policy: One of the policies of the government which can be said to have curtailed 

the scope of operation of the agency is in the area of limiting their role to that of intervening in 

only the nation’s public tertiary institutions and not the private. Government’s directives in 

some cases have the capacity to expand or minimize the function of various agencies in the 

country. The case is not different for the TETFund. Funds generated by the agency are subject 

to some prescribed governmental policies. As such, the agency lacks the freedom to express 

their will on how their activities should be coordinated. This has in some way being a hindrance 

to the function of the agency. 

 
 Funding: Funding has remained a major challenge to almost all the sectors of the Nigerian 

economy. This is because funding is a very vital resource in the course of executing a strategic 

function like that which is executed by the TETFund. The activities of TETFund in Nigeria is 

highly capital intensive. The agency needs money in order to keep up with the financial, human 

and material needs of all the tertiary institutions in the country. The projected expenditure of 

the agency is usually higher than generated income. The agency therefore becomes 

incapacitated to execute effectively the sole responsibility which it is expected to carry out. 

Suffice it to say that the absence of adequate funds will either slow or totally ground the ability 

of the TETFUND to carry out the most important plans laid down ahead of it. 

 
Project Facilitation: Aside the funding of Universities, TETFund also assist in the facilitation 

of projects. Project facilitation just like the funding function of the TETFund should be carried 

out with a zero exclusion ratio. That is, in monitoring and ensuring project execution, the 

TETFund should endeavor to monitor projects to the extent that such projects can make 

effective contribution to the administration of the university system where such projects are 

executed. Based on agreed criteria, the TETFund should ensure that the ratio of projects to 

teachers and/or students should be reasonable enough for efficient and effective teaching, 

learning, research and community development. Due to the importance of facilities in the 

administration of tertiary education in the country, the quantity and quality of projects should 

be such that can contribute to the management of the education system. Students and teachers 

should be able to feel the impact of facilities made available in the benefiting institutions. It 
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should not be mere lips service that facilities have been provided, but rather, the agency should 

ensure that such facilities are qualitative enough. The TETFund should be involved in assisting 

institutions facilitate projects that will be of benefit. This role can be carried out by 

collaborating with the National Universities Commission (NUC). This is to ensure that 

available facilities are able to cater for the programmes being run in these universities. Clear 

reports from our universities reveal beyond reasonable doubt that available facilities such as 

Classrooms, Laboratories, Workshops, Libraries, Office Spaces, Canteens and Common 

Rooms etc. are grossly inadequate for both teachers and students. As such, when the word 

‘project facilitation’ comes to the fore, any one project that the TETFund intends to execute 

should be such that its impact will be felt by the university community. The essence of any 

project in the university environment is only achieved when it is able to add value to teaching, 

learning, research and community development and this should be the watch-word for the 

agency.    

 
TERTIARY EDUCATION TRUST FUND (TETFUND) AND THE MANAGEMENT 

OF UNIVERSITY    

Emphasis has usually been laid on the role of the TETFUND as a public tertiary institutions 

intervention agency. The agency has continually intervened in the monitoring of public 

Universities, Polytechnics and Colleges of Education among others. However, most of the 

private institutions in the country have continued to bear their mind on the injustice embedded 

in this kind of policy. According to Ajayi and Ekundayo (2008) tertiary institutions in the 

country either public or private are jointly responsible for the overall development and 

transformation of the country. Teaching, research, community development and other 

functions performed by these institutions are geared towards the overall advancement of the 

national economy. Proponents have indicated that products of these private institutions have 

become productive employees in the various sectors of the country. Olagbemiro and Adesulu 

(2012) stated that what private universities need is encouragement and financial assistance to 

better their lot and add substantial value to the lives of Nigeria’s teeming youth. As such, the 

private institutions need to be provided with the financial and material wherewithal with which 

they can improve on the absorption capacity of the nation’s tertiary institutions.  
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THEORETICAL FRAMEWORK  

The study adopted the Public Goods Theory by Samuelson (1954). The Public goods theory 

has two main assumptions that good once produced for same consumers can be consumed by 

additional consumers at no additional cost. Thus, there is non-excludability which means that 

it is difficult to keep people from consuming the good, once it has been produced. According 

to Samuelson, goods with these characteristics will be under-produced in the private sector, or 

may not be produced at all. Following the conventional wisdom, economic efficiency requires 

that the government forces people to contribute to the production of public goods, and, then 

allow all citizens to consume them. A public good is a good produced by government and 

generally made available for the benefit of its citizens. The public goods theory provides 

justification for large public expenditure in education. This is based on the assumption that it 

is only the government that can effectively provide educational services appropriately to the 

citizens given the varied externalities associated with it.  

 

EMPIRICAL REVIEW 

Bogoro (2015) in his work on Sustainability of Higher Education in Nigeria, Challenges and 

Prospects opined that “foreign training is a necessary element for the creation of a pool of 

scientific personnel required for sustenance of research and development activities in the Third 

World and will remain so for the foreseeable future”. These advanced countries have the 

infrastructure, the human resources and capacity to train personnel to the highest international 

levels. In the work of Ogundu and Nwokoye (2013) on Tertiary Education Trust Fund and 

Development of Higher Education in Nigeria, he said “TETFund disbursement system of 2:1:1 

when critically examined does not take into consideration the peculiar needs of some 

Universities”. His work observed that TETFund has alleviated the Universities problems in the 

area of infrastructures, instructional materials and equipment and needs to do more in the area 

of human capital development.  

 

Onyeike and Eseyin (2014) examines the role of the Tertiary Education Trust Fund (TETFund) 

in the management of University education in Nigeria. A brief history of University education 

in Nigeria as well as the creation of TETFund was examined using the theory developed by 

Drucker in 1954. Emphases were laid on the basic functions of TETFund such as that of project 

facilitation, funding and staff development. The challenges confronting TETFund and ways of 

improving TETFund’s relevance in Universities in Nigeria were also discussed. It was 
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concluded that if well-co-ordinated, TETFund can help to boost the structure of University 

education in Nigeria. It was therefore recommended that various private organizations should 

contribute to the empowerment of TETFund and appropriate legislations should be made to 

assist the agency carry out its activities effectively. Afianmagbon and Obiukwu (2012) 

investigated the impact of Tetfund as an intervention agency on infrastructural development in 

Nigerian Universities and its influence on the academic performance of Abia State university 

students. It was a descriptive survey carried out ex-post-facto. The population of the study 

consisted of 2,539 final year students in all the faculties in Abia State University Uturu. Out of 

this population, a sample size of 762 students, that is 30%, was drawn using simple random 

sampling technique. A personally developed questionnaire tagged “Tetfund Infrastructural 

Impact and Student Academic Performance (TIISAPQ)” was used to collect data. The 

questionnaire items were validated and a reliability coefficient of 0.82 was obtained using 

Pearson product moment correlation coefficient statistic.  Three research questions and one 

hypothesis were formulated for the study and data obtained were analyzed using mean and 

Pearson product moment correlation coefficient statistics. The findings revealed that there was

a positive influence of infrastructural development on academic performance of students. 

Based on the findings, it was recommended that university administrators should ensure proper 

utilization of yearly fund allocation. 

 

DATA PRESENTATION 

The presentation of data in form of descriptive statistics and the regression results on the 

variables been examined are as follows:  

4.1.1 DESCRIPTIVE STATISTICS 

 TETFR TETFU INFR HCD R&D 
 Mean  1990.700  8685000.  3.06E+09  2267.400  485.4000 
 Median  1981.500  7150000.  3.53E+09  2295.000  396.5000 
 Maximum  3660.000  16000000  4.90E+09  3500.000  850.0000 
 Minimum  150.0000  4700000.  8.96E+08  774.0000  139.0000 
 Std. Dev.  1084.899  4079083.  1.47E+09  852.7503  255.1192 
 Skewness -0.189901  0.950978 -0.333650 -0.139974  0.479798 
 Kurtosis  2.195478  2.488751  1.807678  2.090928  1.779595 
Probability 0.000012 0.002431 0.037601 0.000003 0.001237 
 Jarque-Bera  0.329794  1.616172  0.777884  0.376993  1.004256 
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Key 

TETFR- TETFUND Releases 
TETFU- TETFUND Utilization 
HCD- Human Capital Development 
R&D- Research and Development 
 
The table above presents the mean, median and standard deviation of the variables analysed. 

The mean for all variables as presented were 8685, 3060, 1990, 485 and 2267 respectively. 

While the median display 715, 3530, 1981, 396 and 2295, their standard deviations stood at 

4079083, 147090, 1084, 255 and 852 respectively. 

 

TEST OF HYPOTHESES  
1. R&D is not significantly affected by TETFUND  

Dependent Variable: R&D 
Method: Least Squares 
Date: 08/23/20   Time: 21:24 
Sample: 2009 2018 
Included observations: 10 
Variable Coefficien Std. Error t-Statistic Prob.   
TETFR 1.99E-05 2.01E-05 0.988525 0.3611 
C 100.4883 343.3431 0.292676 0.7796 
TETFU -2.84E-08 5.56E-08 -0.510057 0.03282 
TETFA 0.150195 0.029378 5.112546 0.0022 
R-squared 0.928465     Mean dependent var 485.4000 
Adjusted R-squared 0.892697     S.D. dependent var 255.1192 
S.E. of regression 83.56985     Akaike info criterion 11.97842 
Sum squared resid 41903.52     Schwarz criterion 12.09945 
Log likelihood -55.89209     F-statistic 25.95815 
Durbin-Watson stat 1.977182     Prob(F-statistic) 0.000779 

 

The result shows an overall statistical significance of the model with F-statistic of 0.0007 while 

total revenue significantly affected R&D, with a p-value of 0.0022 at 5% level of significance. 

The result also displays the coefficient of determination of 92.8% which is an indication that 

the entire variables fitted in the model have a significant effect on the dependent variable 

leaving about 7.2% unexplained.  
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TEST OF HYPOTHESIS 2: HUMAN CAPITAL DEVELOPMENT IS NOT 
SIGNIFICANTLY AFFECTED BY TETFUND 
 
Dependent Variable: HCD 
Method: Least Squares 
Date: 08/23/20   Time: 21:29 
Sample: 2009 2018 
Included observations: 10 

Variable Coefficient Std. Error t-Statistic Prob.   

C 62.39278 131.8956 0.473047 0.6488 
TETFR 
TETFA 
TETFU                           

4.87E-05 
-3.63557 
4.43278 

1.39E-05 
0.98723 
2.657912 

3.511090 
4.127654 
3.879124 

0.0079 
0.0021 
0.0249 

R-squared 0.606449     Mean dependent var 485.4000 
Adjusted R-squared 0.557256     S.D. dependent var 255.1192 
S.E. of regression 169.7539     Akaike info criterion 13.28343 
Sum squared resid 230531.1     Schwarz criterion 13.34395 
Log likelihood -64.41716     F-statistic 12.32775 
Durbin-Watson stat 1.860459     Prob(F-statistic) 0.002949 

The findings showed that there are both positive and negative significance on HCD with p-

values of 0.0079, 0.0021 and 0.0249 respectively at 5% level of significance. This was further 

indicated by the overall statistical model, F-statistic with a value of 0.002949 and Durbin 

Watson statistics of 1.860459 respectively. 

 
IFRD is not significantly affected by TETF  
Dependent Variable: INFRD 
Method: Least Squares 
Date: 08/23/20   Time: 21:24 
Sample: 2009 2018 
Included observations: 10 
Variable Coefficient Std. Error t-Statistic Prob.   
TETFR 1.99E-05 2.01E-05 0.988525 0.3611 
C 100.4883 343.3431 0.292676 0.7796 
TETFA -2.84E-08 5.56E-08 -0.510057 0.6282 
TETFU 0.150195 0.029378 5.112546 0.0226 
R-squared 0.928465     Mean dependent var 485.4000 
Adjusted R-squared 0.892697     S.D. dependent var 255.1192 
S.E. of regression 83.56985     Akaike info criterion 11.97842 
Sum squared resid 41903.52     Schwarz criterion 12.09945 
Log likelihood -55.89209     F-statistic 25.95815 
Durbin-Watson stat 1.977182     Prob(F-statistic) 0.003779 

 

 

The model, F-statistic of 0.0037 is significant with all the variables. Specifically, the amount 

used by universities on infrastructural development significantly affected performance with a 
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p-value of 0.0226 at 5% level of significance. The result also displays the coefficient of 

determination of 92.8% which is an indication that the entire variables fitted in the model have 

a significant effect on the dependent variable leaving about 7.72% unexplained.  

 
SUMMARY OF FINDINGS AND RECOMMENDATIONS 

The findings from this study substantially corroborate the work of Olagbemiro (2010) in which 

empirical survey indicates a strong impact between Tetfund and staff training in Nigerian 

universities using similar parameters. The amount allocated had a negative and insignificant 

impact on infrastructural development, which is an indication that the level of corruption 

ravaging contract awards and execution of contracts is high and impact negatively on 

infrastructure. Students and teachers should be able to feel the impact of facilities made 

available in the benefiting institutions. It should not be mere lips service that facilities have 

been provided, but rather, the agency should ensure that such facilities are qualitative enough. 

The study therefore recommends among other issues the need for timely release of fund and 

contract monitoring. 
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